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APPOINTMENT OF NEW MEMBERS TO THE CORPORATION BOARD 

 
PERSON SPECIFICATION 

 
In considering individuals for potential membership of the Corporation, the Search 
and Development Committee will seek: 
 

 Eligibility as stated in the Instrument and Articles (see eligibility form). 

 Knowledge and experience relevant to the duties and responsibilities of the 
Board and to the work of at least one of its Committees. 

 Knowledge and experience that is complementary or additional to that already 
available to the Board through its current membership. 

 Knowledge of local educational, community, social or business conditions. 

 Availability and willingness to attend meetings of the Board and at least one of 
its Committees on a regular basis amounting to approximately 12 meetings per 
annum of approximately 2 hours’ duration. 

 Commitment to attend training and development events. 

 Commitment to the College’s mission, role and corporate aims. 

 Commitment to education and training. 

 Ability to: 

 absorb complex information and use it when arriving at decisions 

 marshall arguments 

 communicate clearly 

 demonstrate respect for views of others 

 maintain commitment to the Nolan Committee’s ‘Seven Principles of Public 
Life’: Selflessness, Integrity, Objectivity, Accountability, Openness, Honesty 
and Leadership. 

 Acceptance of fiduciary duty and responsibilities. 

 Acceptance of and commitment to equal opportunities and diversity. 

 Absence of commitment to any organisation in direct competition with the 
College. 


